COLLECTIVE BARGAIWNG AGREEMENT 

Between 

borough of Hamburg 

And 

I.U.P.C. & P.E. LOCAL 911 
Effective 

January 1,2007 thru December 31,2009 
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TERi-f 



AG2^E24S27r 


SSrWEffiN 

ItTPCfiPE LOCAL 911 
AND 

borough of HAMBURG 


-2004 - Deg ■at 


- BRSAMST.g 


f0., iTr day 

Sussex, New Jersey Sdrough of Hamburo lif 

Local 911, I.O.P.^% «lled t?e Voro'^w?''^ 

represent rh^ ' hereinaft-or* , Borough” a 

^-^^inable IssS^i:':, ^under^e^L;^^^ 


Sect i on fl 
collective 
workers 


i>arJi?ninQ'^°^^^ ^^cogniz^ 

■he Bo^h nL. 


- the Hoad D^part^ent 


J^ecognizes the 
for 


Onion as 
^■^■1 blue- 


the 
collar 



^ectjnn a 


and to direct*’^t)f^®^’^ manage the aff^s 
Borough, subject =1 ^°^oaa aSf „„ °1®«°ngh 

and appucebil'lrat-^ “® ii-itatJons ff ""e 

Borough. . ^aw, is vested in *^^as Agreement 

■ and retained by the 


^age a of 


10 





<=ontained herein shall b ' 

under th= vi employee aur-h - ■ v ^ construed t 

laws and ^rat -’** --y hay 

SS“'; S"S“1;"~sss^„s.£’*r •' 

-y local. ^ta?r„~ -h 

stages^of person may ha 

option, by a reor''^^’^^ Ptocedure by hiiiiJIlf*^®"^®'' 

Sll, i:a.p^.c p elected „ “'. at his 

o^ the^i- - ~ to state ^It-f-- f-^hayr 

Sect inn p No ' • 

-S^o? Th^a the ' 

311- I.C.P.C P E ' tepresentatlye a uuy 

-cedpreby'-fson-onU"-^^^^^^^^ 



--IPlluary action Inyo/y^r <af^o ™on ^b^lf ^ 
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Council shall 


demotion, or (d) 
conduct a hearing 


removal, the 
on the matter. 


Mayor 


and 


S ection —Bv___GRX£yMCES• Sr.' 

position, wages-IT grievance relatinn ^ 

covered by thl=! a working conditions of a ^ 

forth belov,: ^hall be handled in the 

'-ffe. manner set- 

The employee should discuss th^ rr ■ 

his immediate supervisor h ^ ^^^svance with 

member of local 911 j.g^p ^ J ^"Presented by a 

represent the employee hi ^ declined, to ^ 

right to proceed without such have the 

the employee or Local 911 i n- 

satisfied with the result ^°t 

his supervisor, either may 

of grievance with the ArT,r^f ^ written notice 
Head or relevant Council M^Jr^ 

the grievance with ?h" ^ni discuss 

the procedure mav be h= supervisor 

to the Departa^t^ “tth the «itten Notice 

oase may be. °t Council Member, as the 

Member shall 

-ttTde\-£- 

shall advise the employie^'^tj'^ft days and 

of such decision i^edirtejf f-O-P.C.P e 
td each a copy Of hi:tt\t"in““::^‘- ^“-aid' 

The employee or Local 911 t n d 

decision of the Department Weal the 

Whin fir, , 5 , of ?ece?ot o°? Members 

ther IS unsatisfied with thf ^ decision if 

written notice of appeal filing a 

“d. at the same tim"?, ^or”“di'nt Sp^L^s^? 



4 . 


P^svious writina^ r,r, -t-K 

Ih^ the next thirtf (M,’ f ““ 

the Mayor and Council shall 
3nd thereafter rendpr a • a hearing 

within ten (lo-) days ^^termination 

employee and L^al sn r d ? o ’'*’® 

decision immediately thereiften^^ ^ 
e each a copy of their determin“ion°”''''"' 

a^ove! Locar^n To Tc ontlined 

felatl- -3- -PP-li^^h 

PEEC) . PERC shall appoint an ^°™tssion {hereinafter 
grievance. The arbiStor's to hear thl 

modify, add to, nor subtract et "aithej 

greement and the referenced T terms of this 
pandered within thirty no? a P°lrcies and shall tl 
the hearing and shall be fina^^ completion of 

the arbUrftor “d“f both 

ot\1^.ds‘’e%r^ored -ti\“ 


^riCI.g TXT - 

■Sectvnrj a mv 

hoS pet ""of 

«r,;rL"V'” 

_ paid lunch period Tt, i-u ,. '^' with a one hsi-F 

"^"'-30 "Mn^itfa3r3"^f{-arb"; 

hour paid 

■Sect! nn p An 1 , 

Of SeTnd" -Pacified hours 

and one naif the regular st^a^^h " tim^tafe. 

Ssction r RTT pereorme'' or 

“ on a Sunday or a holiday 
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2“1/2 time 


regular 


rraignt time rate. 


s the 


aS£i£M _v - aor.Tn.v, 


New Year's Day 
Presidents Day 
Good Friday 
Memorial Day 
Independence Day 


Labor Day 
V’eterans Day 
Thanksgiving Day 

■Christmas Day 


otsL% ?t 

j^SCt llQn B- Nof’h ’ 

Council from granting add^UonaTholiday?" f “d 

=‘ys If It sees fit to 

■Section n - 

either before ol absent for work for 

straight time for tH.%uZT 


Secti on A All f 11 • 

paid vacation in accordant" -“«®d to 

I^of ^ 'Pilowing schedule: 


^^^£^--O ^.Servioo 

1st Year 
^ - 5 Year 
12 Years 
13-16 Years 


^‘MaLafU ^cation 
5 Days 
10 Days 
15 Days 
20 Days 
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Se";of"ir‘not"1;an?e"d''ortrf" “y P-t . 

or parts shall acj^ulate tfa“' 

and shall be taken during the nS^c^edSrcifLlTyear, 


employee the ^’"eris^Ing^^eAToa^/Spittl/^^^ 

program. ' druc 

Sfi^ees“thf riftiuTdiS”. -P no cost to 

the Delta Dental Plan or oomn insurance as provided by 
care plan. °p comparable and the existing eye 

^esently carrying ^tL hTpitaTiz^atr^ insurance carriers 
insurance for the Borough shall refusT dental 

said insurance coveraae th^ iZtr-f 1 I continue 

to a new-insurance "com^any^fr^^^^^^^ ^PPly 

insurance as is now orovi^d and^.ili i comparable 

ehall be no intirruption ol insurance oove^r^a^^^f/g^/ded 

oTfJTI 

510,000.00. The Borough shall pe^trcompTetf^riTZ^ 

^TICLE VTIT - SICK T.jr.^xrs’ 

from post or duty^oT any ^implLe^^ absence 

accident, exposure to- contagious dLpp illness, 

member of the employee ' s immediate ^ 

requiring the care of attendance of suchTmploy";""''^ 
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tS^employees''^of^n!sev2 granted, to all full 

year, i? aL^ea ZZ IZ T 

Of such allowable sick leave^ for anv ^ Portion 

amount of sick leave not taken sh^n ^ calendar year - the 
her credit up to the amounf of o. ^ accumulate to his or 
shall be entitled to such accumulated employee 

and when needed. No emplovee who ^ 

through injury or illness as a result of 
their respective employment shall h!f^ ^ arising form 
.........“• 

sssrfi:, “r. s°u.";v.““ “ ■.« 

entitle him to sicT iJave^^his for reasons that 

promptly as of the employee's usTaT^r^^^ notified 

in those work situations where notioA time, except 

the employee' s starting time'* an prior to 

absent on sick, leave for - three who . shall be. 

working days, upon request bv th! n consecutive 

to submit acceptable ^dica^ eSLn^°''^^ required 

her right to such leave. In case i his or 

exposure to contagious disease 1 

employment if request by^\he to 

require an employee who has been absent* b borough may 

illness, as a condition o his return nn personal 

at the expense of the Borough bv"a nh examined," 

the Borough. Such examination shall designated by 

employee is capable of performina'hi^ stablish whether the 
h.3 return „iu jeopardize th"e heal” 




zrzuzz r ^ ^ 

Illness as a result of or^ arisina Injury or 

employrp.ent with the Borouah, whic^ ■ "^Ployee's 

prevents the employee form Derfo-m ■ i, • or illness 

is collecting temporary disLiS^ ^^ties, and 

j iJiiity payments under the 
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Addendum to Page 8 of 10 in contract 


ARTICLE XI - SALARIES AND COMPENSATION 

l^m^^Each employee shall receive a salary increase in accordance with the schedule 


Per contract of January 1,2007 thru December 31,2009 

Retroactive to January 1, 2007 - 3 % added to base rate 
January 1, 2008 - 3% added to base rate 
January 1,2009- 3% added to base rate 


— employees shall be paid on the 15 ^^ and 30*^ of each month. 


page 
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employee assiJJJr and^ pay?-bv4/To Provided that^^^the 

made to. him or her for Lmporarv payments 

Worhnen's Compensation laws of the State o/now"J ersej. 

^TICLE X - P ERSOWat Dayg 

personal days each year with pay® tf 
business. Personal day^s oannot\c?S:„la\°e fr“ 


S ection A. . Each employee shall receive = i 

accordance with the schedule set ?oS bJlow^^"'^ increase in 


^^Proactive to Jan 1 ^oda -sa 

Jan. 1 , 2005 - ■;dded to basi r!te‘° 

Jan. 1, 2006 .- 4^ added to tilt Ittl 




iW/V^ 


eaS“ n4“.^ on^ the 1S« 


^TICLS !gTT - 


IgSCELlAyrwnTTg 


S ection a CLOTHTWC Brrn,.„„„r 

entitled to the clothina curr^^m-Tw “^P^°yse shall be 

In addition the Borouoh will Borough, 

{two} pairs of work boJts per year^whr employee for 2 

the receipt. ^ employee submits 

A ction R. _ When, an employee is can^^d k u 
working day is comoleted he shall bf 

payment of two (2). hours or the actual a minimum 

whichever is greater. This shall no^ f worked, 

employees required to work overtime ■ case of. 

regular tour. the time shall b/aV. I conjunction with a , 

employee clocks into work. ° from the time, the 
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breaks; per cTsLting^^^ 

norning and one each afternoon. minutes, one each 

unit employees shall he ab/e to Md““jobs 


Employees shall be entim^H 

»ith pay to attend or make^arranoement f "orUng days leave 
me^er of their imtediate 1^11^ %°''^^^^^“®“^°^" 

defined as and limited to spouse snn h family is 

father, brother, sister^ - "^^"^^hter, mother, 

brother-in-law, hstJr-to-law ^^•^*'«-in-law, 

grandparents or grandchildren.' daughter-in-law, 


DEDPCTIQWg 


article XTV - PAYRiQT.T. 

-i-ies for 

Clerical and Public employees shall Production, 

upon submission by Local 911 i n p . ‘’“bough 

notification by the employe aih^; ' ®«ough of 

deduct the dues from his nsv w ^^ing the Borough to 
Sll, I.O.P.c.P.E. i°bward same to local 


article XV - g E PARARTT.Trnv 


Section A T-p s-ntr 

application of this Agr^elint^to” a Agreement or any 

employees is held to be contrary ?o iL group of 

or applications shall not be deemed 4=^^ Pbovisions 

o^oept to the extent permitted hv i eubslsting, 

provisions or application's sha\‘rcon\^inu^^’'L "full 
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ARTICLE XVI - SAFETY EQUIPMENT 


The parties ageed that the Borough would provide necessary safety equinment to the 


EtembJr 31 ^ ■nid„;;h, on 

b“ eceibrs I MM ““ “ Agreenrent on or 
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